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ARTICLE DETAILS ABSTRACT

Article History: In today’s socialist new era, college graduates are an important part of social employment groups. Helping college 
students to get a stable employment is an important link to realize the great rejuvenation of the Chinese nation 
and the Chinese dream. Based on the perspective of counselors, this paper analyzes the family background factors, 
students’ own factors and University factors that affect the employment of economic and management college 
students, and puts forward countermeasures to solve the employment difficulties of economic and management 
college students.
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Nowadays, doing a good job in the employment of college students in 
the new era is an important link related to economic development, 
improvement of people’s livelihood and social stability. By 2019, there 
were 8.34 million college graduates nationwide, an increase of 140,000 
over 2018, and the employment pressure continued to increase. Many 
college students are in adventure land, and the problem of difficult 
employment for college students is a comprehensive problem that is 
constantly developing and changing with the times. It is impossible to 
deal with new problems and new situations by traditional methods [1].

1. JILIN TEACHERS COLLEGE OF ENGINEERING AND TECHNOLOGY
ECONOMICS AND MANAGEMENT PROFESSIONAL EMPLOYMENT 
STATUS

Our school of economics and trade has five majors: logistics 
management, financial management, accounting, e-commerce, and 
international economy and trade. Affected by the environment, the 
employment rate of logistics management specialty is high, and students 
can find corresponding jobs. The employment rate of accounting and 
international trade is above average[2-4]. In the work of employment 
dispatch, it is found that postgraduate entrance examination and civil 
servant examination have become a popular phenomenon, and female 
college students are more difficult to find employment than male college 
students.

2. INFLUENCING FACTORS
2.1 Family factors

The influence of family background on College Students’ employment 
opportunities. Most of the students majoring in economics and 
management in our university are students from our province. Their 
family background is a very important factor for college graduates to 

apply for jobs. The higher the education level, the higher the professional 
status and the richer the organizational capital of the students’ parents, 
the more important employment information and recommendation 
opportunities they bring to their children. They are less concerned 
about geographical constraints, job search costs and other conditions. 
On the contrary, for families with ordinary or even poor economic 
conditions, wages, employment areas and other factors will inevitably 
be considered[5-8]. These factors affect the fairness of employment 
competition to a large extent.

To some extent, the family environment has a certain impact on the 
quality of employment. The professional status and education level 
of students’ parents affect the professional achievement of college 
graduates, which is mainly manifested in that the professional status 
of parents is directly proportional to their children’s access to career 
guidance, employment quality, employment satisfaction, income and 
job prospects. However, for ordinary college graduates of general 
family background, they are faced with the lack of family background 
resources. In the process of job hunting, they only rely on their own 
quality and school training to achieve career opportunities, so the 
difficulties encountered are obviously greater[9-12 ].

2.2 Personal factors of college students

The personal quality of college students is a very important factor 
related to employment. The level of employability is the objective and 
direct reflection of College Students’ personal ability and quality. It is the 
comprehensive embodiment of students’ Ideological and moral quality, 
professional skills quality, social adaptability, career skills and other 
aspects in the process of job hunting. In the process of recruitment, 
enterprises are more and more inclined to college students with rich 
working experience, rich social experience and strong executive power.
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Secondly, personal psychology is also an important indicator of 
employment. Nowadays, students’ psychological bearing capacity is 
very low, and their ability to resist setbacks is poor. However, the lack 
of inferiority and timidity is more serious. Sometimes often appear self-
confidence, anxiety, impatience, cowardice, depression, indifference, 
jealousy, indecision and other psychological. In the process of looking for 
a job, the lack of awareness of active competition, in the real interview 
process, often because of nervous and other factors can not fully show 
their real ability level.

On the other hand, employment expectation. Nowadays, college 
students generally have high expectations for employment, and have 
high expectations and low expectations. Graduates do not have a clear 
and precise positioning for themselves, and lack of reasonable career 
planning in line with their own. In job hunting, they are easily disturbed 
and influenced by their family background and peers. In the process of 
looking for jobs, many graduates are too eager for good jobs and high 
salaries, and are more inclined to big cities, civil servants, state-owned 
enterprises, institutions, banks, postgraduate entrance examination, 
etc.. Therefore, it missed the recruitment peak of enterprises.

2.3 The influence of school factors

The popularity of the university directly affects the employment of 
college students. The size of the school’s reputation and the level of social 
recognition are the important factors to attract recruitment units to the 
school for recruitment and the recognition of graduates’ background. 
The school is well-known and famous. Some large enterprises and 
well-known enterprises with good development will give priority to 
the recruitment of the school. At the same time, in the distribution of 
the number of recruiters to give a great tilt. Especially those “985”, 
“211” brand colleges and universities are the precious signboards for 
graduates to apply for jobs.

The setting of professional courses in Colleges and universities also 
affects employment to a certain extent. The setting of professional 
courses for college students to find a job is very obvious. For example, 
among the graduates of economics and management, the demand for 
accounting is very high in campus recruitment and social recruitment. 
In the recruitment of civil servants, public institutions, state-owned 
enterprises, banks and so on, most of them have already made it very 
clear that accounting is the major, which has set up a direct obstacle for 
students of other majors to apply for jobs. At the same time, some courses 
in Colleges and universities need to be constantly updated according to 
the changes of the times, the change of educational environment and the 
actual needs of society, so as to make scientific and reasonable changes 
to cultivate students’ practical employment professional skills.

A mature employment guidance system. The school should constantly 
strengthen the career planning and employment guidance for students, 
so that students have a clear goal of seeking employment and a clear 
and accurate positioning for themselves, so that students can constantly 
enhance their employment skills, and establish the scientific concept 
of “employment first and then employment”. According to the actual 
situation of the development of the school, we try to establish a school 
enterprise cooperation mode. According to the needs of the enterprise, 
we can cultivate professional talents and directional talents, help the 
students of economics and management to carry out the internship 
before graduation, increase work opportunities, enrich social experience 
and accumulate social resources.

3. COUNTERMEASURES TO SOLVE THE EMPLOYMENT DIFFICULTIES 
OF COLLEGE STUDENTS MAJORING IN ECONOMICS AND 
MANAGEMENT
3.1 Improve the employment market mechanism and weaken the 
influence of family background on employment.

Only under the perfect employment market mechanism, the employment 
performance of every university graduate is relatively fair. Through 
the back door, open the green light led to unfair recruitment of college 
students have caused a certain degree of negative impact. Nowadays, 
nepotism, fellow students, teachers and students are in vogue. Many 
positions are determined by people, one radish and one pit, tailored. 
The phenomenon of “radish Recruitment”, hereditary recruitment and 
family recruitment exposed by the media is becoming more and more 
intense. To a large extent, the problem of College Students’ employment 

difficulty in China is caused by the imperfect employment market 
mechanism. Therefore, the government should strengthen efforts to 
deal with the backdoor bias in the field of employment, weaken the 
impact of family resources and background on employment, constantly 
improve the labor market mechanism, and create a transparent, fair and 
open employment environment.

3.2 Change the concept of employment, improve the comprehensive 
quality of college students, so that graduates have a scientific and 
reasonable employment expectations.

College students should make rational use of the four years of 
university to carry out scientific planning in line with their own 
conditions, and constantly improve their comprehensive quality and 
ability level. At present, college students with only one skill can not 
meet the requirements of the society. They must also have a certain 
sense of innovation and competition, as well as quick response ability, 
professionalism, professional ethics and good interpersonal relationship. 
Through participating in the activities of college students and mass 
organizations, we can cultivate the sense of unity and cooperation. In 
the process of cooperation with classmates, we can learn how to deal 
with people. In addition to actively participating in the colorful activities 
organized by the University, college students should contact the society 
more, participate in social practice, and constantly cultivate and improve 
various abilities in social practice. At the same time, in the increasingly 
competitive employment situation, graduates should actively adjust 
their employment mentality. We should change our employment 
concept, position ourselves correctly, evaluate ourselves, and do not 
blindly pursue the work standard of “big city, good unit and high salary”. 
For the work post, it is the most reasonable and the best that is suitable 
for themselves and in line with themselves.

4. CONCLUSIONS

We should encourage college graduates to actively respond to the call of 
the state, strive to take root in the grassroots, serve the grassroots, and 
start from the grassroots. On the one hand, enterprises should cooperate 
with colleges and universities, and generally adopt the way of directional 
training or providing internship posts. To train and excavate talents in 
advance. Colleges and universities should also formulate corresponding 
practice according to the talent needs of different enterprises, constantly 
adjust their own courses, and strive to achieve the smooth entry of 
students after graduation. And students’ practice can also save labor 
cost for enterprises and help enterprises create more profits and value. 
On the other hand, through this mode of cooperation, colleges and 
universities can continuously transport graduates to enterprises for a 
long time and improve the employment rate. Colleges and universities 
are important places to provide theoretical knowledge, and enterprises 
can let students constantly improve themselves and improve themselves 
in practical operation. The courses offered by colleges and universities 
should be closely linked with social needs. The major should also be 
innovated according to the market requirements and settings, which can 
not only improve the employment competitiveness of college students, 
but also not be subject to obvious restrictions in the professional field. 
We should integrate the employment work of college students with the 
improvement of teaching quality, seriously explore the specialties and 
courses offered by the Research Institute, and strive to achieve overall 
planning, pragmatic and efficient. Colleges and universities should not 
forget to highlight their own teaching characteristics while highlighting 
the characteristics of running schools and defining the training objectives. 
The theoretical knowledge taught should be combined with practice, and 
the case teaching method should be introduced reasonably, scientifically 
and appropriately, so that students do not feel boring and achieve the 
effect of mastery. To achieve the whole school employment a game of 
chess, and this game of chess under the excellent, brilliant. We should 
improve the awareness of employment service, implant the employment 
concept of employment work into all departments, coordinate the 
comprehensive cooperation of all departments, make overall plans and 
coordinate the development. All for the sake of the employment work of 
students, we should exchange what we have and unblock the channels. 
We should play a good role of service students in the process of students’ 
job-hunting, so as to truly serve and educate people.
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